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1. Introduction 

Nottingham Trent University is proud to offer employability opportunities to our thriving international 

student community. This document provides guidance to employers on the Immigration Rules that 

allow international students to work during and after their studies are completed.  

With students from over 150 countries enrolling on courses throughout our campuses, we have a 

large pool of international talent that could make a real impact on your business. 

Equipped with language skills and knowledge of overseas business, our students possess 

intercultural awareness that enables them to identify new opportunities, build new contacts and help 

employers achieve new commercial goals and grow their business. 

There are various ways you can recruit international talent into your business: 

1. During their studies 

a. Part-time work on a student visa 

b. Placement or year in industry 

 

2. After their studies 

a. Graduate Immigration Route 

b. Skilled Worker Route 

2. Recruiting our international students during their studies 

2.1 Part-time work on a student visa:  

NTU students enrolled on courses at degree level or above are able to work for a maximum of 20 
hours per week during term-time. This equates to a maximum of 20 hours in total in any one week, 
with the inclusion of paid or unpaid work and for one or more organisations. 

Under the rules, the 20 hours cannot be averaged over a longer period. UKVI defines a 'week' as a 
period of 7 days beginning with a Monday. These rules relate to both paid and unpaid work.  

International students in the UK on a student visa can work full-time during NTU vacation periods. 
However, international students on a student visa cannot take on a full-time permanent position until 
the completion of their degree.  

International students on a student visa are allowed under the rules to volunteer with registered 
charities and the hours volunteered are not counted towards the 20 hours per week rule. However, 
to be considered as a volunteer there must not be a contract of employment, the role should not be 
a substitute for an employee and there must not be any payment given (including payment in kind). 

2.2 Recruiting international students enrolled on sandwich degrees:  

Students enrolled on a sandwich course are sponsored by the University and are therefore eligible 
to work in the UK. However, these placements should not go over 12 months in duration.  
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In the case of a postgraduate or master’s course, an international student is able to work for you as 
part of their work placement the duration of this placement should be 9-12 months depending on the 
total length of the course. The student will continue to be sponsored on a Student Visa (previously 
known as the Tier 4 visa) by NTU during the work placement and will be able to work for you 
fulltime.  

Find out more about Postgraduate Placements here. 

3. Recruiting our international graduates after their studies 

3.1 Graduate Immigration Route:  

The new Graduate route is a work visa that will allow graduates to stay and work in the UK, initially 

for 2 years (3 years for PhD graduates).  

• International students must have completed an eligible course at a UK higher education 

provider, with a track record of compliance with the government’s immigration requirements 

to apply to the Graduate route. 

• Students on the Graduate route will be able to work or look for work after their studies for a 

maximum period of 2 years, or 3 years for Doctoral students. 

• Does not require sponsorship 

• Can switch to the Skilled Worker Route 

3.2 Skilled Worker Route (previously known as Tier 2 Visa):  

The Skilled Worker Visa is currently being reviewed by the UK Government, with expected changes 

to legal migration rules for family and work visas to take effect in April 2024. Further information and 

details will be provided once confirmed.  

4. Sponsor License 

Below are a few points suggested by Paragon Law, to keep in mind when applying for a Sponsor 

License: 

• Web based application process. 

• Fee to register: 

• £536 for a small business or charity 

• £1476 for medium or large businesses 

• Must demonstrate why a skilled worker license is required. 

• Must file the required documentation requested by the UKVI. 

• The business may be audited during the UKVI decision making process and therefore it is 

important that the business prepares for this.   

• The business will gain access to a web-based portal, which will be used to request and issue 

certificate of sponsorships and report updates about the business or the sponsored worker.    

https://www.ntu.ac.uk/__data/assets/pdf_file/0030/2108937/postgraduate-placements-overview-august-2023.pdf
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• License needs to be renewed every 4 years. 

You can find more information regarding sponsor licenses on the government website. 

 

  

 

https://pbisemployers.campaign.gov.uk/

