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NTU is committed to striving for equality, valuing diversity . . . . . . . . . .
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characteristics of our staff isn't just a legal duty, it enables ¥ 5.8% > O © © 0 00600 0 0 O

us to make positive changes to the culture, policies and o Disabled "{"_3 e e e
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It gives us a feel for our staff composition, lets us identify L ®O © 0060600060 0 0 O

any trends or changes affecting certain groups, and helps (SR AR AN AN AN SN SN SNND SNED ANER
us to see where there might be things we can improve. O ®© 6 6 6 0 O
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For further information please contact equality@ntu.ac.uk or visit ntu.ac.uk/equality.
To request an accessible version of this document please contact equality@ntu.ac.uk. TRENT UNIVERSITY




