Aspiring to Inspire:
Student Engagement and
Advocacy Teaching.

Alan Birbeck, LSBU-Law Division

London
South Bank

University

A Gallery of and for Inspiring Lawyers Inaugural Event
Tuesday 17th November 2015, 6-8pm
LSBU, Keyworth Building, Event Theatre

Please come and help us launch Inspired by Law, an exhibition of
photos and storles of eleven people Inspired by law, chosen by
our students.

Panellists Include:

« Baroness Helena Kennedy QC, distinguished human rights lawyer,

« Lucy Scott-Moncrieff, former President of the Law Society,

« Professor Akua Kuenyehia, formerly a judge of the International Criminal Court,
+ Diana Nammli, an award winning campaigner for women'’s rights,

+ Representatives from human rights organisations.

Tickets must be pre-booked for this popular event. The tickets
will be In demand so please book early. They are avallable from
Eventbrite through the link on the Moodle Employabllity and
Skills for Law site.




Introduction and Roadmap
Alan Birbeck

Aspiring to Inspire:
Student Engagement and Advocacy Teaching

Theme One: Who are we?
Theme Two: What do we do?

Theme Three: Why are we aspiring to inspire?
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Theme One: Who are we?
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A. LSBU University Context

London South Bank University
Modern post 1992 University

Committed to providing quality contextual legal
education

Committed to a vision of a community law school

Committed to the promotion of social justice,
human rights and the rule of law



B. LSBU Student Context

« The Law Division is explicit about widening participation and promoting
access to education.

« Student demographics
-77% students from within the GLA

-69% do not self define as white (52% self define as Black African, Black
Caribbean or Asian)

-67% completing their first degree
-50% over the age of 25
-10% notify they have a disability

(Latest Law and Social Science Data 2014-2015)

« LLB students data revealed
-52% of students were employed

-Of whom 80% were working 9 hours+ per week
(An Unpublished 2008 Departmental survey)



C. LSBU Student Barriers

- Fixed barriers not easily controlled:
family commitments, housing, and employment

- Barriers within our control:

1.Mutual expectation barriers

2.Lack of role models

3.‘Social identity incompatibility™

4.'Skills and confidence barriers’™

5. Students want more and more feedback

(*Murtagh, S & Ridley, A et al 2015 Journal of Higher and Further Education)



D. Practical and experiential
learning

* Practitioners are highly critical of legal education for practice

(Amongst others Koo, 2007, Harvard Law School Survey, Quoted in Ashford et al; The Legal Academics Handbook 2016:
90)

* In our LLM Advocacy we have developed (albeit unconsciously from
the pedagogy) an Experiential Learning Process i.e. Learning
through dOing (Deriving from the work of D. A. Kolb 1939-)

 Cycle for the LLM

-Novice Seminar 1 Presentation
-Advanced beginner Seminar 2 Presentation
-Competent Seminar 4 Bail Application
-Proficient Seminar 7 Closing speech

-Expert Assessment 2 Closing speech



D. Kolbs experiential learning cycle

1. Concrete experience
Encouraging students to gain concrete experience presenting advocacy

2. Reflective observation

Encouraging students to reflect on their own skills through individual
feedback

3. Abstract conceptualisation _
Encouraging students to review generic feedback and examples of
good practice and common errors

4. Active experimentation
Doing it again and again

(Model deriving from the work of D. A. Kolb 1939-)



E. Creating a community of
Practice- ‘Think Like a Lawyer’

* In any Induction we attempt to embed three things as expectations
of my students

1. Hard work-preparation, attendance and engagement
2. Integrity-honesty and respect for each other and staff
3. Week by week skills building-step by step

 We attempt to embed realistic expectations of the relationship
between the student and the academic

«  We seek to create a community of practice:
-Passing on from academic to student
-Passing on from student to student.

* Inculcating an enthusiasm: ‘a passion for something they do and

[how they can] learn ...to do it better’

(Etienne Charles Wenger; Paula Barona & Lillian Corbina; The Law Teacher; Volume 46, Issue 2, 2012: 100-119;; and Egle
Dagilyte & Peter Coea; The Law Teacher; Volume 48, Issue 1, 2014: 35-50; Lisa Claydon; The Law Teacher; Volume 43, Issue
3, 2009: 269-283)



Theme Two: What do we do?




A. Embedding Ethics

« ‘If lawyers and judges are not competent and honest,
..independent and ethical ...the rule of law is severely
undermined; indeed scarcely maintainable’ (Para 6)

* ‘Nothing except perhaps a bent Judge is more corrosive of the
rule of law than a bent lawyer’ (Para 46)

. [My] plea [is] for [a] greater prominence for ethics in legal
tramlng both on University law courses and on professional
legal training courses...the earlier and more effectively, we
train and encourage potential professional lawyers and
advocates to appreciate and understand the importance and
nature of their ethical duties the stronger the legal profession
we will have and the stronger the rule of law will be’ (Para 49)

(Lord Neuberger —Lord Slynn Memorial Lecture 2016: Ethics and Advocacy, 15/06/16)



A. Embedding Ethics

‘degrees offer a unique opportunity to inculcate students with the
importance of ethical considerations’

(Clare Sandford-Couch & Jonathan Bainbridge; The Law Teacher; Volume 49, Issue 3, September 2015, pages 336-352)

In the LLM Advocacy Module we embed in Week 1 Professional
Ethics through the profession codes and three recent case
examples of the contested issues:

The Five P’s (PPPPP) (R v Cole (Dean) [2008] EWCA Crim 3234)

Mouthpieces? Judges and opponents? (R. v Farooqi (Munir Ahmed)
[2014] 1 Cr. App. R 8)

Who writes the speech? (R. v Ekaireb (Robert David) [2015] EWCA
Crim 1936)



B. Embedding storytelling

« Storytelling Is crucial to how trials are
presented and decisions are made.

 We teach both a narrative and chart
methodology

* We attempt to foster the skills of
persuasion

(Robert McPeake; The Law Teacher; Volume 41, Issue 3, 2007: 303-313)



C. Embedding ground rules and
fostering trust

1) Setting Ground rules: Preparation; Respect;
Structure; Positivity; Dressing up; Reflection; Chatham
house rules;

2) Gaining and fostering trust

 Introduce our version of a modified Hampel method
1) What did you do well?;

II) What do you need to improve upon?;

[1l) What additional detail is needed or could be
considered?




D. Tools across the degree

1. Presentation of legal knowledge
« Students A4 Summaries and presentations

2. Presentation of law applied to factual problems
« Structuring using the IRAC approach

3. Presentation of the critical evaluation of legal issues

« Structuring essays and planning for critical evaluation-the
graphic descriptor.

4. Formative and summative assessment and examples
of best practice by Audio and Video




E. How do we attempt to foster
confidence?

1. Challenging confidence barriers
1) “You either have it or you don't’-
1) '99% perspiration 1% inspiration’

2. Reflecting on expectations and bedrocks

3. Feedback and reflection logs for students
to demonstrate proqgress




F. Feedback Loop

On the day the student receives the same
feedback orally and in writing

The student individually privately receives and
reviews their own video via Moodle and reviews

The student recelves and reviews a demonstration
video (and sometimes the advocates notes)

The student reflects on their feedback and video
and where possible at the next session discusses
this with the lecturer

The student repeats the exercise on a different
factual matrix



G. Concrete Cycle

. Ground Rules
. Brief
. Standard form
. Student
. Individual Oral and Written Feedback
. Individual Video Feedback
. Generic Feedback
. Example of good practice Video
. Reflective Logs
ND repeat...
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Ground Rules

ADVOCACY- AGREED-GROUND-RULES-FOR-RESPECTY

1
1. - WE-WILL-FOLLOW- THE-SGS-GUIDANCE.Y

1
2. - WE-WILL-PREPARE.Y

1

3. - WE-WILL-BE-AWARE- ADVOCACY- CAN-BE-NERVE-
WRACKING-AND-THE-BEST-WAY-THROUGH-15-PREPARATION-
AND-PRACTICEY

f

4. - WE-WILL-DRESS- SMARTLY .Y

1

5. - WE-WILL- TURN-OFF-OUR-MOBILE-PHONES.1|

1
6. - OUR-GOLDEN-RULE-WILL-BE-RESPECT:-q
WE-WILL-RESPECT-EVERYONE- WHO-1S-DOING-THEIR-BESTY|
We-will-always-imagine-ourselves- in-their-position.--{

1
7. - WE-WON'T-LAUGH-AT-ANYONE-BUT-WE-WILL-LAUGH-AT-
THEIR-JOKES.Y|

1

8. - WE-WILL-BE-REFLECTIVE- AND-LEARNING-FROM-OUR-OWN-
ADVOCACY- AND-THAT-OF-OTHERS.--WE-WILL-KEEP- A-LOG-OF-
OUR-ADVOCACY-COMMENTS.|

9. - WE-WILL- TAKE-AWAY-THE-THING-WE-DID-WELL-AND-
REFLECT-ON-THE-THING-WE-NEED- TO-IMPROVE- ON.--|

1
10.-+ WHEN-LEARNING- ADVOCACY"- SKILLS-CHATHAM- HOUSE-
RULES-APPLY...

Rama Deasle



The Brief

SGS5 + —+ - Ad-Summary-ofasef
SGS6 —» W7, — Written-Bad-Character- applicationy
SGST —+ —+ —+ Oral-Closing-Prosecution: Speech:

1
IN-THE-CENTRAL-LONDON-MAGISTRATES- COURTY
1
CPSY

1

a

1

Derek- DOMESTIC- (D)

1

BRIEF-TO-PROSECUTION: COUNSELY
1

1

1.-Counselis-instructed-to-prosecute-this-case-in-the-Central- LondonMagistrates Court. ]

2. In'preparation-forthis-trial-and-based-only on-this-briefand-Counsels:knowledge-and:

axporience: we-ask:Co I'topreparo-forthr ttors: |

1

I + 5G56 —» —+ —+ —+_A4-Summary-ofthe-Casef
1

Counszeliz-askedto-preparean-id-case-summary-ofthe-case
1
Counselisaskedtouse-the-attached proforma- [LGS-06E]T

1
I} + SGS6 — " 45 4 —+ Written-Bad-Character applicationy

Counselisaskedtopreparea-writtenskeleton-bad-characterapplication.-|
Counselisaskedtouse-the-attached proforma- [LGS-06C]-and-notes onbad-characterto-assisty

1
W} =+ 5G57 — -+ -+ =+ Oral-Closing-Prosecution- Speech-

Counselisaskedtopreparea-closingProsecutionspeech i

Counzeliz-askedto-ensurethe-speechisnodongerthan-10-minutes-long 1

1

Counselisasked touse-the-attached proforma {LGS-07E]to-assistandto-submit-a-copy-oftheir-
typed-plan-ornotesy

Common-Student-Queriesy

A) » The-3GS-06-06-07-is-a-Seminar-i.e.-a-mock-assessment - Theseal-assessment-isindiay
B)- = “You-are-prosecutingthecasey

C) =+ Yousubmit-i.e-handiome SG5-05-the-Ad Summary- and SG5-06-theBad-Character-
application.-You-doMNOT-needto-make-the-bad-characterapplication-orally

0) = “You-make-yourclosingspeechforno-morethan-10-minutes. -l-will providefeedbackin the-

IN-THE-CENTRAL-LONDON-MAGISTRATES- COURTY
CPSY

al
Derek- DOMESTIC- (D)

BRIEF-OUTLINEY]

1-Charge- Sheet]

11 =+ Assault-occasioningActual bodilyHarm-03/11/13 onV]
12 «+ ThreatstoKill-- -+ -+ -+ 0311M13-on\q]

ll}-Prosecution- Casef
1)-Backaroundf
. D —+ Derek-DOMESTIC-is-22.-9
V -+ VeronicaVULNERABLE- is23.9
Theyhave-been-ina-relationshiptwoyears.-
Theyhave-a-oneyear-son-calledArt.
There-have-been-previousincidents ofviolencerelating to theirrelationship-(which-are-
detailed-below) T
8. =+ 0n{031113 V-went-outto-workinherthelocalpub.-D-was-leftto-look after-Art.- -“Art'-was-
unwell-andwas-particularly-demandingthat-evening.-f
7. + D-cookedathree-coursedinnerandanticipated Vwould-be-home-at-hernormal fime-of-
21:00.- 9
§. =+ Veinfact-arrivedhomeat-23:00.- 4]
8. = OnarrivalD-askedV-whyshe-was-late ]
10. —+ An-argument-ensued.-D-saidhe-had-cooked-dinner.-|
11. —+ V-said‘Who-doyouthink youare-Michel Roux?,--D-saidl'll-showyou'{|
12. & At-thismoment-V's-phonebeeped with-a-text-message.-D-grabbed the-phoneandreadthe-
text-which=aid-Love-you.-Thatwas-hotstuff - Look forwardfonexttime.--LoveVinny 2000
13. -+ D-became-angry-andwanted to-knowwhoVinnywas .|
14, + V-saidtherelationship with- Dwas-overand sheloved Vinny.-V-said she-intended fo{eave-
D-for-V-and-take-Art-with her.-
1
-Incidenty
11—+ Assault-occasioning-actual-bodily-harm.
1. + All-ofa-suddenD-pickedupV-by-herthroatand-heldherto-the-wall -
2. — D-said‘l-am-nothavingit.-No-onewillhaveyoubut-me
3. =+ D-punched¥-inthe-stomach.-V-hassevere-bruisingto-herstomachwhich-has-been-
photographed by thePolice. -1
4. = V-managed+to-kickO-off]

RN

A

1

12—+ Threats-to-Killff

1. —«+ D-pickedupa-fourinchsharpkitchenknife -

2. —+ D-chasedV-tothe-bedroomawhere-shewas-cradling-Art.-T

3. = D-pushedVtothe-bed.-O-straddledVandhelda-knifeto-herthroat. -

4, + D-said‘If-l-canthaveyou-no-oneelsewill.-l-am-goingtokillyoutonight' -
1

Page Break.



The Standard Form

IN-THE-MAGISTRATES:-COURT-AT
CPsy
1
v
1
D)1

TOPIC-7-B-PRO-FORMA-CLOSING-SPEECH4]

What-is-beneath-is-an-example-of-key-themes-you-may-wish-to-coverf

Introduction-|

Introduce-why-we-are-here-

Introduce-roles-of-Judge-Law;-Jury-Fact-|

Role-of-common-sense-y
Rules-and-reasons-forthe-rules-regarding-burden-and-standard-of-proof.--
Stage-1-If-you-find-guilt-you-are-censuring-proved-wrongdoing
Stage-2-Censure-inevitably-leads-to-sanction.-y
There-is-a-moral-and-legal-significance-to-your-decision
The-Golden-Rules-are-therefore-strict.

I

ANV VY VY Y YT

+

Burden-of-proof+ —+ on-Prosecution-

—==a:

= —

1
V. + Offencef]

1
STATE-THE-ELEMENTS-OF-THE-OFFENCE/DEFENCEIY
1

[
V. —+ Evidencef

1
[RECITE-BRIEFLY-THE-RELEVANT-EVIDENCE-HEARDIY

VI. + lssues-]
1

[For-exampley

1) —» Who-is-he?—+ —» 1

2)- » What-is-the-evidence-we-have?]
— What-evidence-don't-we-have?4

3)- » Why-are-we-here?1f

1

1
VIl &+ Summation— - - [What-is-the-key(s)forthe-jury-to-guestion?]f




The Student In action




The Individual Feedback

LLM-ADVOCACY-MODULE-ASSESSMENT-2-MARKING-SCHEME-2015-2016
F TGS TCEEEE g
Criteriz= P skills, Postureand Voice:]] o
— . i f inle ]
+—\Wasthers good posture-& e ye contac twiththe sudience? —-C.f. Slouched Eyes-downorawsy]]
»s Effecty , gestures changein pa pich? €. Spesding ing T
v Professiondl beingoverly I 1 Slang/informal =2
— galEngl 15|
*—+Approprisiziydh d? formal P
ErE R R FoorGTIE | FerEIE Good T0-TT/= Excelent{TZ-Ta)s | TamMoutar el |y
1
=
Criterias Preparationand-Structure:] r
+—+ Wasthe sdvocsi= preparedand familisrwith his/hermatensl?-C.f. L sck of preparstiond]
s Did they fill th. 5 40 ) ing hort?---C.f Tooshortq]
+—+ Reading: ‘Wastheres good ussof writtennotes? C.f. Resding]
—- B i f T
++ Wastheres clearintroductionand i f.-Nointro-and isingT
- ity 1.1
] PoorETE | FErETR Cood [T0-TT= ExcElent{TZ-To/e | ToEHemtor o |
il
=
Criteraa Di gument= ]
s Didthe ad o heb, fortheslientinig stz 2 idence?]]
D ’ proaf?4]
s Did4he ad ddress the-ek ftheofnce?q]
+—+ Did the advocais-engage with1he evidence? 1]
s Did4he ad +calydealwith-allel 29
— Ware ri 1
—h ind? # Motengaging
VPO U-TeR FoarT2UE | FerdT23E | Gacd 125288 EXeElent2o-T= | ToEAamtoral |
1
=
Criterian Conclusiond]
++ Wastherea clesrand hich-ollowediogically-fromthe |
++ Wasthe sdocsieparsussue?s
] PoorETE [ FErEIR Cood [T0-TT= ExceTent{T2-T5 | Tl ouiarInE
Criteria= Presentation PlaniPre sentationT
+ Helpful plan’: P 1.Mo-plarg
+— Useof dir . No-hesdi many
+s Simpl i T
FPoor b FoorETE [ FErETR Good T0-TT= T2 | ToEm: L, |
1
a
FEEDBACK{1. Donewell; 2. fleeds improvement, 3. Detail I
1
1
1
1
1
1
1
M




The Student Video

SGS 7 Feedback
Please

|.Click the 'play" sign below to view your video (You will only be able to see your own video)

2. Viiew your individual video and reflect on your feedback then

3. View the demonstration video

Press Esc to exit full screen mode.

London South Bank
University

©2016 London So Bank University

All Righ eserved




The Generic Feedback

L LR A DWW ACY MO DN E ASSESSMENT 2 DRERAFT GEMERIC FEEDBACK 2015 2016
THE FOLLOWIMNG KEY TIPS T KEEP IMPROWIMNG

1. PREPARATIOMN =™

i i Sow must bnoss the papers weaell. Preparmtion invobres:
Aonahyrsis Analys=e the facts, the lbw and advocacy skills needead)

— " = =

Synthesis Pulling togetherall aspeacts to make a complaete answer
= STRIW CTIUIRE: IWWSE THE PR FORMS' s T A5 SIST ==
& clear structure haelps with clarmty of communcation.
Road mapping assists {1 am going to dealwwith 13 burden and offences; 2 Evidenoce; 27 lssues) ==
Formmalhy the best struchur= is the pro fommmas 1 E. Topic 7B Clhoh=sing Spesch
1 ik s o= PR = oo |

= HaWwWE A PLAMN NOT & SCRIPT-DCOMT READ (OR APFPEAR TO READFEE FLEXIELE®"
o are not gving a keEectare. Yoo are in court. Yoo willl nesed clearnotes but you o must not just
read. WWhy? PReading i=s not nomalhy persuaswe . Itis al=o difficul to do wou losse your place.

Lise= heasdings and bulleEt points o structures your adwoosoy. Remrarrrbaer oo mrors f Frarra ire o
copres of fre plare 0

L. INTRODNMICTIONS, CLOSIMNG AND FORM OF ADDRESS

INT RO NS T IO We dontt nesed any unnecessarny pandernng o MO o need for’May it please
the nobleE and lkeamead court of great stature .. ." Just Nds» 0 olegse prowur onocurwee have soume
remsrcs 0N cfosing the prosecuficnsdodefence csse "

LTSI Those se fthe defence submission s unfe=ss ¢ can assiel o fuaiiers”
ADDRE S S Im the Crown Cowart the fomn of addrress is ™Your Honowar'.

L ERING INM THE CASE PAPERS Brng »wouUur gapers in cass you neaed o refer to them.

L= SIMPLICITY ANDy CLARITY ARE FHEY T S sr ™

U= simple and clear language.
IT ywou are unsure on pronunciaton pleEeEase aska colleEagues or frend.

. POSTIURE ANMD PHY SIHCALIT Y

PO STLURE Stay uprmght not keant ower your notes. Use the lectem to assiast.
-ENE NI AT ou mu=st makke eyve contact.

-DRESS LIP wWWrom e n =mart oatfits snd mmen shirks sand ties

“BEREATHMANTHIIMNG UM s: EM's and ER's®
Being nervous is natural and healthy. But rermmeasmber to breath and pause.

—ANWICVIEY DO FREAL LY MO M MERW OIS

Edit out metas-comment i.e. unnecessary commeEnt on what you are doingdhow you are feelingl).
Cron ™t =ayw "1'm nervous" replace it with a pause a deep breath and push on.

Bring a bottle of water and take a sip it calms the nernves.

=. AW AMCE LY 20N O o™y

Be careful to present rather than =il Iti= simple psychology

Scemnaric 1 TELL “ou st find himm not guily”.

The instinctive human reaction is why should | vWou may push away the tribunal by beaing bossy.
Scernaric 2 FRE SENT “wou may think the evidence just doesn™t stack up”

The instinctve human reaction is more likehy o be ? 9aes | will think asbout that. "

=1 CUT WEREI&AGE™™ LInnecessany wvearbiage should b= cut owut. It is nothing mor= than

fillimg. Te=lling the cowurt howw mouch youa lilkee the court doess not nomualhy assist you .
A REWIEWY THE S5 dARND SiIGEGS FEXMXAMPILE WIDECS AND STRIMCTLIREE S




The demonstration Video




The reflective loQ

Criminmal Litigastionm Small Group Sessions: Fesdbachk and reflecticon o
Flease note for esch S6G5
Touwur Fesedbachk A) What yvouw did well? B What wouw nmeed to improwe upomn?

11} Fowr own reflection and heasdnote on what to buwild upon
S 1 Essay: Purposes of thve Criminal Justice System

&+

Feflectiomn

S5

Essay: Lawyers Ethics
-

Reflectiocn]

Prozlem: Police Powers prolzlem gue stions
-+

Reflectiomn

Prozlem: Bail Applications®1 : Caniel Pac khame
-+

Reflectiomn

Essay: Ewvidence 1 I arnd ITFS
+

Feflectiomn

S5

Essay: Ewidence 2: =s. 72, BOP & SOPF & Confessions
-

Feflectiorn

Prozlem: Bail Application®#2 : Michas | BElamey
-+

Reflectiomn

Prozlem: Evidence problem gue sticns
+

Reflectiomn

Essay: Miscamiages of Justice
+

Feflectorn

Essay: Purposes of Sentencing
+

Feflectorn

Iy Golden Rules

0] ] Gl | =




Theme Three:
Why are we aspiring to inspire?




A. Why are we aspiring to
Inspire?

Engagement

) Preparation
) Attendance
) Confidence and employability



B. Does i1t work?

°*Yes

* Quantitative:

Attendance up; Marks up; Getting it right first
time up;

* Qualitative:
Student satisfaction up (in particular positivity
about assessment feedback) and
employability up




C. Students Feedback

‘My advocacy skills have improved, my
confidence has improved a lot with public

speaking as well as my analytical and
research skills’

‘The weekly oral presentations with
feedbacks...forced me to speak in public
but In a nice environment, allowing me to
Improve and gain confidence’



C. Students Feedback

‘[W]e were particularly pushed and driven by this
module. However it was all worth it because we
were kept on our toes throughout in order to have
positive learning experiences...Particularly the
[Seminars]....has been most inspirational In
exposing one to the realities and learning
experiences of legal work. This means one has to
be full of grit, organised and focused’

‘| learnt life long skills in relation to advocacy both
oral and written...[it] impacted my life for the
better’



D. Role Models-Inspired by Law:
A gallery of and for inspiring lawyers




1. What is Inspired by Law?

1. A physical gallery of Inspiring Lawyers and
Legal campaigners nominated by the students

2. An annual awards event in November
3. An annual lecture event in February

4. An online gallery —Via the Website



2. What are the aims?
Student reflection...

A) On Motivations: Encourage reflection why people become lawyers

B) On Skills: Encourage reflection on what makes a good lawyer
1) Hard work; 2) Integrity; 3) Skills acquisition

C) On social goods: Encourage reflection on social justice, the
protection of human rights and the rule of law.

D) Research and reasoning skills-structured around Who? What?
Why?

E) Presentation and modelling-Drafting the written profile, presenting
the profile orally and modelling by shadowing the lawyer



3. Concrete Cycle...

Nominations

Shortlisting

Invitations

Profiles

Mock eventing

Shadowing

The awards, the Q & A and the Website



London School of
South Bank | Lawand
University Social Sciences

INSPIRED
BY LAW

Dame Linda Dobbs

‘Services to encouraging the advancement of
diversity in the judiciary and the legal professions’

Background

Dame Linda is of dual heritage; her mother
was Sierra Leonean, her father English. She
studied Russian and Law at the University of
Surrey. She then went on to obtain an LLM
and a Doctorate in Soviet criminology and

penology at the London School of Economics.

Achievements

Dame Linda was a barrister practising
criminal and regulatory law, both
prosecuting and defending, later becoming
a QC. She is an editor of Archbold the
leading text on criminal practice, and
Fraud: Law, Practice and Procedure. She has
been involved in the training of lawyers
and judges for over 20 years both here and
internationally. From 2004—2013 she was

a High Court Judge and thereafter was
appointed to conduct an historic sex abuse
enquiry.

Inspiration

At the time of her appointment as the first
non-white High Court Judge, she stated
“Whilst this appointment might be seen as
casting me into the role of standard bearer,
| am simply a practitioner following a career
path. 1 am confident, nevertheless, that | am
the first of many to come.”

She is committed to equality and diversity
and has, both at the Bar and on the

bench as senior liaison judge for diversity,
encouraged and supported aspirant lawyers
and judges from diverse backgrounds. She
has been nominated as one of Britain’s 10
most powerful black women and one of the
100 Great Black Britons.

She actively continues to promote diversity
in the legal profession and the judiciary,
encouraging students from all backgrounds.
She is also an ADR Group accredited
mediator and is on their international
training faculty.

Nominated by Year 3 LLB student James
Opong Nsiah and chosen for the Inspired by
Law gallery of lawyers and legal campaigners
in 2015.

Photo kindly provided by Dame Linda Dobbs.




4. For More details on IBL

« Visit the LSBU Website

-School of Law and Social Sciences
-Law Division

-Inspired by Law

« Attend on Friday 16" September 2016-Sheffield
University conference on

* ‘'How do we research and teach equality and
diversity in legal education?’

« Myself and a team will be presenting the IBL story



Conclusion-Aspiring to Inspire:
Student Engagement and
Advocacy Teaching

Theme One: Who are we?

We have barriers to learning such as engagement, confidence, the lack of role
models and the demand for more and more feedback.

Theme Two: What do we do?

We have made a concrete push towards learning by doing, setting
expectations, embedding ethics, fostering well grounded confidence and
reflection and fostering practical skills and academic learning.

Theme Three: Why are we aspiring to inspire?
We aspire to foster a community of practice and facilitate the learning journey.

We aspire to create and foster the student to build their stepping stones
through their education and beyond.

We aspire to inspire our students to be lawyers for the social good.



Any Questions?

London
iSouth Bank

University

A Gallery of and for Inspiring Lawyers Inaugural Event
Tuesday 17th November 2015, 6-8pm
LSBU, Keyworth Building, Event Theatre

Please come and help us launch Inspired by Law, an exhibition of
photos and storles of eleven people Inspired by law, chosen by
our students.

Panellists Include:

«» Baroness Helena Kennedy QC, distinguished human rights lawyer,

«» Lucy Scott-Moncrieff, former President of the Law Society,

« Professor Akua Kuenyehia, formerly a judge of the International Criminal Court,
» Diana Namml, an award winning campaigner for women’s rights,

+ Representatives from human rights organisations.

Tickets must be pre-booked for this popular event. The tickets
will be In demand so please book early. They are avallable from
Eventbrite through the link on the Moodle Employabliity and
Skils for Law site.




Contact
Alan Birbeck, London South Bank University
birbeca2z@Ilsbu.ac.uk




